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FOR IMMEDIATE RELEASE: ANNE-MARIE SLAUGHTER, Ph.D.
CONTACT: Lonnie Stonitsch, Executive Director of FAN, lonnie@familyactionnetwork.net

Monday, October 12, 2015, Unfinished Business: Women, Men, Work, Family, 7:00 PM, New Trier High
School, Northfield Campus, Cornog Auditorium, 7 Happ Rd., Northfield, 60093. When Anne-Marie
Slaughter, Ph.D. accepted her dream job as the first female Director of Policy Planning at the U.S. State
Department serving under Secretary of State Hillary Clinton in 2009, she was confident she could juggle
the demands of her position in Washington, D.C., with the responsibilities of her family life. But then life
intervened. Parenting needs caused her to make a decision to leave the State Department and return to an
academic career that gave her more time for her family.

After that decision and the reactions to it, Slaughter began to question the feminist narrative she grew up
with. She wrote an article for The Atlantic, “Why Women Still Can’t Have It All,” which created a firestorm,
sparked intense national debate, and became one of the most-read pieces in the magazine’s history, with
over 2.5 million views. Her brand-new book, Unfinished Business: Women, Men, Work, Family, is an
extension and refinement of her views. In it, Slaughter calls for a societal shift towards caregiving, one that
places issues of family - parental leave, subsidized sliding scale high-quality child care, elder care, and
flexible work hours - on equal footing with workplace issues. It's her contention that true equality between
men and women requires resolving the tension between the drive to compete in the workplace (the pursuit
of self-interest) and the drive to care (the impulse to put others first). Both behaviors are equally valuable
and necessary, yet in our contemporary work world, competition is valued more. Slaughter calls this the
“taproot” problem, and calls for a society that constructs an “infrastructure of care” as robust as our
existing infrastructure of competition.

Slaughter is president and CEO of New America. She is the Bert G. Kerstetter '66 University Professor
Emerita of Politics and International Affairs at Princeton University and the former dean of its Woodrow
Wilson School of Public and International Affairs. A foreign policy analyst, legal and international relations
scholar, and public commentator, Slaughter was a professor at the University of Chicago Law School and
Harvard Law School and is a former president of the American Society of International Law.

Sponsored by Family Action Network (FAN), in partnership Design for America, Girl Up - Chicago
Coalition, the Women’s Center at Northwestern University, and the Women’s Network of School
Administrators (WNSA). FAN s grateful for the support of its 2015-16 annual sponsors Compass Health
Center, Erikson Institute, Evanston Township High School D202, Make It Better Foundation, New
Trier High School D203, Pathways.org, the Martin & Mary L. Boyer Foundation, the Mammel
Foundation, and Tina & Byron Trott; our strategic partners Acclaim Media, Center for Talent
Development at Northwestern University, Evanston/Skokie D65, Hackstudio, Josselyn Center, the
Master of Science in Education Program at the School of Education and Social Policy at
Northwestern University, New Trier Parents’ Association, North Shore Community Bank, Northern
Suburban Special Education District (NSSED), ReDefined Fitness, The Book Stall at Chestnut
Court, The Family Institute at Northwestern University, Youth & Opportunity United (Y.0.U.), and
the YWCA Evanston/North Shore; and our in-kind sponsors Kirkland & Ellis LLP and Turing Group.
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